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WELCOME

Dear Candidate,

Thank you for your interest in the role of Director of Fundraising at King's Trust International
(KTI). I'm pleased to share allittle about where we are as an organisation and why this is such
an important and timely appointment for us

This year marks KTlI's 10th anniversary — a milestone that gives us a chance to reflect on a
decade of progress and impact. Earlier this year we launched our Generation Potential
campaign, which sets out our ambition to support one million young people over the next ten
years. It's an exciting time, and one that builds on a strong foundation of growth and innovation.

Since our current Director of Fundraising joined in 2021, the feam has gone from strength to
strength, generating £10 million this year and expanding to a team of six. Over the past four
years, we've successfully diversified our income, developing corporate, institutional and
commercial partnerships alongside philanthropic giving. This has placed us in a strong position
to plan confidently for the future.

We're now looking for a Director of Fundraising who can guide the team through the next
phase of growth and stability. This role will be central in:

1. Providing stability and support to a capable and motivated fundraising team.

2. Building on recent success to grow and strengthen our income streams in line with our new
ten-year strategy.

3. Developing strong relationships — both within the team and with our existing and future
donors and partners.

KTlis at an exciting point in its journey, with a clear strategy, a
talented team, and an ambitious vision for the next decade.
This role offers the opportunity to make a tangible impact —
shaping our fundraising direction and helping us deliver
meaningful change for young people globally.

Thank you once again for your interest. | look forward to the
opportunity to meet and discuss how you could contribute to
the next chapter of KTl's story.

Wi

Will Straw, CEO, King's Trust International
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ABOUT US

King's Trust International, founded in 2015 by His Majesty King Charles Ill, is a bold force for
global change tackling the urgent crisis in youth unemployment building on nearly five decades
of provenimpact in the UK.

Now active in around 20 countries across the Commonwealth and beyond, it partners with local
organisations to deliver transformative programmes and interventions in education, employability
and entrepreneurship, helping young people unlock their potential and find meaningful work.

As it marks its 10th anniversary, the charity is proud to have supported well over 100,000 young
people worldwide and is just getting started. This milestone year has seen the launch of the
ambitious 'Generation Potential’ campaign, a bold new initiative to empower one million more
young people globally over the next decade to shape a brighter future.

For more information, visit kingstrustinternational.org

Our Vision is that every young person should have the chance to succeed.

Our Mission is to empower young people and local organisations across the Commonwealth and
beyond to learn, work and thrive.

Our core Values are what make us unique and are at the heart of everything we do; they
articulate who we are and how we work together to achieve our aims to help young people.

Youth-centred Nurturing
partnerships

a e

We believe in placing youth We value robust We focus our passion and
at the centre of all relationships based on attention on what we believe
activities and decisions. mutual trust and respect. will create a positive impact.

Diversity Honesty Integrity
TN v
We understand, value and promote We vailue sincere, authentic and We believe in applying strong
diversity of experience and thought straightforward communications morals, high standards and
to enable our employees, partners and behaviours. ethical principles to our work.

and young people to thrive and
achieve their full potential.
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JOB DESCRIPTION

Job title: Director of Fundraising

Location: London, UK

Responsible to: CEO

Responsible for: Head of Philanthropy, Head of Corporate Partnerships and

ultimately the wider Fundraising Team.

Salary: £85,000 - £95,000 per annum, depending on experience

Key relationships

The Director of Fundraising will report to the CEO. They will directly manage two key high
performing team members; the Head of Philanthropy and the Head of Corporate Partnerships.

The wider team currently includes: a Philanthropy Manager, a Corporate Partnerships Manager,
two Fundraising Executives and a Prospect Development Manager.

Other relationships include:
* KTlI's Senior Leadership Team * King's Trust Group Company

* The Directors of King's Trust International -
Trading Limited The King's Trust UK

* KTlI's Board of Trustees » KTI's Africa Advisory Board

* KTI's Morke’rmg, Communications and + KTI's Pakistan Development Group
External Affairs tfeam

* KTI's Programmes, Design and . KTI's Vice Presidents

Impact Teams

* King's Trust USA * The Royal Household



JOB DESCRIPTION

Purpose of the role

King's Trust International works with local partners around the world to deliver education,
employment and enterprise programmes that empower young people to learn, work and thrive.

We work with governments, NGOs, corporate partners, employers and philanthropists to
strengthen the eco-system serving youth around the world, through a portfolio of programmes
culturally adapted to the needs of young people in the 20 countries we are present in.

KTl raises funds primarily from philanthropic and corporate partnerships, which constitute the two
key funding streams. We are developing our future strategy around impact investing and bi-lateral
and multi-lateral institutional funding and are confident that this third income stream will present
an opportunity for significant income growth in the next few years.

2025 has marked a step-change for KTI. Our 10th anniversary campaign, Generation Potential,
led by His Grace The Duke of Richmond and a dedicated campaign committee, has provided
exceptional momentum for future fundraising and increased our 2025/26 income budget
considerably.

Such income has enabled us to increase this year's delivery and replenish important charity
reserves but also provides catalytic funding fowards the opening years of our new strategy, a
strategy that will see us ramp up our reach with a new goal to support one million young people
over the next decade.

Our new Director of Fundraising will come in at an exceptionally exciting time for KTI, as we
come out of the initial phase of our campaign and operationalise our new decade's strategy.

Our strategic pillars include:

1. Deepen our programmatic impact

Embrace technology and close the digital divide

Create new scalable solutions with intfernational organisations

Support and strengthen youth-focused organisations

a A~ W N

Advocate for systemic change

The new Director of Fundraising will play a leading role in challenging the organisation's future
income sustainability, providing strategic leadership in continued income growth, building upon
the 10th anniversary campaign foundations, continuing to diversify our income portfolio and
collaborating effectively with the wider King's Trust Group to realise even bigger global
income opportunities.
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Key areas of responsibility

1
2

Deliver KTI's annual fundraising target, currently £6.5m, which will grow over time.

Ensure KTI's long-term sustainability through widening our income opportunities from a range
of different sources including philanthropy, trusts and foundations; corporate partnerships;
and institutional/public funding.

Utilising the relationships and skills of all KTI's stakeholders — including our Board of trustees,
the Fundraising Sub-Committee, Africa Advisory Board, Pakistan Development Group, and
KTI Trading Limited (our trading board) — to grow annual income and meet KTI's goal of
supporting one million young people over the next decade.

Nurture, develop and support an outstanding tfeam of 6-7 fundraisers with clear
responsibilities, sub-targets and accountability.

As a member of the Senior Leadership Team, be accountable for the broader organisational
performance against our strategic goals, collaborating with senior colleagues on challenges
and opportunities.

Champion equality, diversity and inclusion throughout the organisation.

Build on our fundraising strategy, to maintain and develop national and regional fundraising
strategies for Sub-Saharan Africa, South Asia, the Middle East, the Caribbean and Greece,
as well as thematic fundraising strategies e.g. for digital delivery, women's economic
empowerment, climate change.

Develop income models and new income streams including, but not limited to, consultancy
services, commercialisation of our programmes and sponsorship platforms through our
dedicated Trading Board, and multi-lateral and impact investment.

Ensure that KTI adheres to all regulations, ethical fundraising and reputational risk policies
and compliance obligations, ensuring best practice.

Ensure our fundraising collateral is culturally responsive and tailored to different individuals
and organisations.

Represent KTl through the media and af public events on a regular basis, engaging potential
stakeholders and donors and inspiring them to support our work.

With the support of other colleagues, develop and manage a team of international
ambassadors that will champion our work internationally, supporting our fundraising
strategies and hosting events to cultivate and steward income. Such individuals include our
Vice Presidents, our trustees, our committee members and celebrity ambassadors and
influencers.

Support the wider fundraising efforts across the King's Trust Group, particularly with King's
Trust USA and King's Trust UK, fo maximise international funding.

To work with Buckingham Palace and the core charities of HM The King to ensure
approaches are deconflicted or collaborated on as necessary.



PERSON
SPECIFICATION

Please read these notes carefully:

The King's Trust International (KTI) is committed to representing, at all levels, the
global communities and young people that we serve. We value transferable skills
and know that women, gender non-conforming folx, disabled and global
majority/Black, Indigenous and People of Colour (BIPOC)/racialised people are
statistically less likely to apply for a role if they feel that they do not meet at least 90%
of criteria on the job description/person specification.

KTl is dedicated to building an inclusive, diverse, equitable, and accessible workplace
that fosters a sense of belonging - so we only include essential criteria on our person
specification that is genuinely required to do the job. We focus on your aptitude,
transferable skills and behaviours to assess your potential with us.

'Essential’ criteria describe the skills, knowledge or qualifications that are necessary
to do therole.

Some criteria will be assessed at the shortlisting (S) stage, and this will be based on
the information you have provided in your CV and supporting statement.

Skills or experience can be gained in a variety of ways, in your personal life as well as
professionally. Do not just say, for example, I have good communication skills.! Tell us
how you have gained experience or used a particular skill or knowledge.

Other criteria may be assessed as part of an assessment (A) or af interview (1).
'Desirable’ criteria will only be used where a large number of people meet all the

essential criteria, or at interview to differentiate extra skills. As a minimum, address
how you meet all essential criteriain your application.



PERSON SPECIFICATION

SKILLS AND KNOWLEDGE

Exceptional communication skills with an Explaining KTI's mission, strategy and future S A
ability to talk fluently, confidently and plans is critical to our fundraising success.

succinctly o a wide range of people,
including ultra high-net worth individuals and
senior corporate leaders. Ability to write
clearly and concisely, and in a range of
formats for different audiences.

Supporters are fime pressed so the ability to
get the key points across is essential.

Excellent interpersonal skills with the ability to Human relationships are at the heart of KTl's Al
form strong relationships with stakeholders, fundraising. It is essential to create interactions

and operate with diplomacy, tact and which go above and beyond transactional

humour where appropriate. conversations, developing a real understanding

of our supporters and their needs.

Strategic thinker with an ability to step back Fundraising is more art than science so being S
and see the bigger picture, question able to think innovatively about how to achieve
assumptions, spot new trends, and develop our goals is critical.

new pathways to success.

A proven self-starter with an ability to Fundraising can be frustrating so having the S A
develop your own strategies and approaches ability to keep driving forwards despite

and deliver them. setbacks is essential.

Ability to motivate a high-performing team, KTl has a small fundraising team so we need to S|
a track record of successful recruitment, and ensure that everyone has sector-leading

evidence of leading from the front. performance, and that there is a clear planin

place to avoid duplication, while pulling in the
same direction.

Commercial skills in pricing products and We want to develop our consultancy offer and
services to develop new income streams, consider whether there is a market for our
and marketing these products and services in digital products. Our aim is to develop

an engaging and effective manner. commercial income which can help cross-

subsidise our charitable work.

-

Knowledge of education, employability and For our core programme portfolio.
enterprise programmes for young people.



PERSON SPECIFICATION

EXPERIENCE

Extensive experience fundraising for a charity or in a As KTl grows, we need fo find new S|
commercial business development setting, sources of funding as well as retaining
particularly at a global level. Track record of our existing donor base. This means

prospecting new donors and partners from a range making bigger and longer-term asks.

of sources including wealthy individuals, corporates,
trusts and foundations, and public sector. Proven
track record of 'making the ask’' and delivering gifts
in excess of £1 million.

Extensive experience in developing high-end donor As KTl grows, it is essential that we can S|
or client care, maintaining regular contact through a retain our existing donor base and

range of channels, and producing high-quality ensure they continue to feel excited

materials in a range of formats. about and engaged with our work.
Demonstrable expertise in developing and KTl has been largely reliant on word-of- S|
executing major campaigns including using mouth in developing our pipeline but

targeted multi-channel marketing strategies to needs now to lean into worldwide

drive growth and engagement retention with a conversations about 'building back

strong ROI. better' from Covid-19 and demonstrate

that our work is critical to the recovery.

Extensive experience working closely with a board We have a very strong board and group S
and other exceptionally high-level stakeholders, of supporters who are highly engaged

providing clear and accurate briefing, listening with our work and willing to go the extra

closely to advice, and maintaining strong mile.

communications at all fimes. Always upholding
discretion and conducting relationships in a solution-
focused manner.

Strong knowledge of relevant software, and donor We are currently fransitioning from S
and stakeholder relationship management tools. Raiser's Edge to Microsoft Dynamics
and require a sharp focus on good data
management.
Understanding and experience of developing We are keen to continually explore new routes to
innovative finance and new fundraising products. funding and to have our finger on the pulse of new

opportunities for us to diversify our funding mix.



PERSON

SPECIFICATION

Here at The King's Trust International, we are committed to equality, diversity and inclusion.

We want to be an organisation that is representative of the commmunities we serve, which is why we
strive for diversity of age, gender identity, sexual orientation, physical or mental ability including
neurodiversity, ethnicity, gender, socio-economic background and perspective. We want to ensure
that everyone can be their authentic selves at work.

We are a Race at Work signatory and a Disability Confident employer. Our staff and volunteers are
supported by PT CAN (our Cultural Awareness Network), PT GEN (our Gender Network), PT DAWN
(Disability & Wellbeing Network) and Pulse (LGBTQ+ Network).

Talk to us about flexible working hours.

The welfare of our young people

The King's Trust International is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.

This post is subject to a basic Disclosure. Having a criminal record will not automatically
exclude applicants.




ADVERTISEMENT

The King's Trust International works with local partners around the world to deliver education,
employment and enterprise programmes that empower young people to learn, work and thrive.
Operating across more than 20 countries, they collaborate with governments, NGOs, employers and
philanthropists to strengthen youth ecosystems, create opportunity, and drive lasting systemic change.

As they mark their 10th anniversary with the inspiring Generation Potential campaign, King's Trust
International enters an exciting new decade with an ambitious strategy to support one million young
people worldwide. To realise this vision, they are seeking a dynamic and strategic Director of Fundraising
to lead the next phase of growth, building on strong philanthropic and corporate foundations while
unlocking new global income streams.

Director of Fundraising

Location: London, UK (with hybrid working options)
Salary: £85,000 - £95,000 per annum, depending on experience
Contract: Full time, permanent

About the role

The Director of Fundraising will play a pivotal role in driving income growth and ensuring the long-ferm
sustainability of King's Trust International. Reporting to the CEO and working closely with the Senior
Leadership Team, you will provide strategic leadership across all fundraising activity, nurturing an
exceptional feam and leveraging high-level networks across the King's Trust Group globally.

You will oversee two key income streams—philanthropy and corporate partnerships—while expanding
opportunities through institutional funding, impact investment, and innovative income models. Building
on the momentum of the Generation Potential campaign, you will shape and implement an ambitious
fundraising strategy that strengthens KTl's global impact and supports its mission to empower young
people to thrive.

Key responsibilities:

. Lead and deliver King's Trust International's annual fundraising target (currently £6.5m), driving
sustained growth and diversification across multiple income streams.

. Oversee and support the Philanthropy and Corporate Partnerships teams, fostering a high-
performing and collaborative fundraising culture.

. Develop strategies to engage new donors and partners, including high-net-worth individuals, trusts,
foundations, corporates, and institutional funders.

. Collaborate with senior stakeholders including KTI's Board of Trustees, Africa Advisory Board,
Pakistan Development Group, and the King's Trust Group internationally.

. Identify and develop new income opportunities, including consultancy services, programme
commercialisation, and impact investment.

. Ensure robust governance, compliance, and adherence to ethical fundraising standards across all
activities.
. Represent KTl externally at key events, cultivating relationships and inspiring major donors and

partners around the world.

. Champion equality, diversity and inclusion, ensuring fundraising activity is culturally responsive and
globally relevant.



ADVERTISEMENT (continued)

The ideal candidate will have:

A strong frack record of securing significant philanthropic or partnership income (including
gifts of £lm+), ideally within an international context.

+ Proven experience leading and inspiring high-performing fundraising teams.

+ Expertise in developing and delivering successful fundraising campaigns and multi-channel
engagement strafegies.

+ Experience working with high-level stakeholders, boards, and campaign committees with
diplomacy, tact and professionalism.

« Strategic and creative thinking, with the ability to identify emerging opportunities and
develop innovative funding models.

+ Excellent coommunication and relationship-building skills, with the confidence to engage
ultra-high-net-worth individuals, senior corporate leaders, and global partners.

«  Commercial acumen and experience developing new income-generating initiatives.

If you are a visionary fundraising leader with the ambition, creativity and global outlook to
help shape the next decade of growth for King's Trust International, we would love to hear
from you.

For a full candidate information pack, please contact:
Faye Marshall — faye marshall@harrishill.co.uk | 020 7820 7303
Hannah Laking — hannah.laking@harrishill.co.uk | 020 7820 7331

Closing date for applications: 9am, Monday 24th November
First interview: — Tuesday 2nd and Thursday 4th December

Second inferview: — Tuesday 9th December

Harris Hill is a certified B Corp™ and a leadling charity recruitment agency. committed fo
equitable and inclusive recruitment practices. Applications from all sections of the community
are actively welcomed, regaradless of age. disability. gender. race. religion, sexuallity, or other
Jprotected characteristics.

HarrisHill i% King'sTrust

charity recruitment specialists International



HOWTOAPPLY

If you would like to apply for this position, please send the following:

* Anup-to-date CV outlining your employment history, academic and professional qualifications,
and contact details

* A supporting statement (no more than 1 x A4 page):
+ demonstrating how you meet the criteria outlined in the person specification
+ outlining why you are interested in working for The King's Trust International

Please submit your completed application to faye.marshall@harrishill.co.uk or
hannah.laking@harrishill.co.uk

Closing date for applications: 9am, Monday 24th November 2025
First interview: Tuesday 2nd and Thursday 4th December*

Second interview: Tuesday 9th December*

*Please state in your application if you have any commitments that may coincide with these
dates.

If you require further information, please contact Hannah Laking at Harris Hill via

hannah.laking@harrishill.co.uk to arrange a confidential conversation.

HarrisHill (% King'sTrust

charity recruitment specialists International
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